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SHRI SRIDHAR VEMBU

Shri Sridhar Vembu is the CEO and Co-founder of Zoho Corporation, a global software product
company headquartered in Chennai with three brands—WebNMS, ManageEngine and Zoho, catering to
the software needs of different market segments. He is well-known for his unconventional path to success.

2. Born on 28" June, 1968 in Umayalapuram, Tamil Nadu, Shri Vembu completed his schooling in
Chennai. Later, he graduated from IIT Madras and went on to Princeton University for higher studies. In
1996, he founded Zoho Corp (earlier called AdventNet) with his brothers and friends, with the aim to
develop software products in India. Zoho Corp was one of the first product companies out of India, and also
among the first to enter the Software-as-a-Service market in early 2000s.

3. To date, Shri Vembu chooses to keep the company private, profitable and bootstrapped, so as to retain
the freedom to run a business rooted in values and convictions and to continue investing in employees and
customers instead of stockholders. The company has never taken a loan or been in debt. Since its inception,
Zoho has invested in long-term R&D projects, opting to build instead of acquiring products like email and
spreadsheet that take almost a decade to perfect and even run its own data centres instead of hosting the
software on public cloud. He believes that India can become an Atmanirbhar nation only through continued
long-term R&D efforts. This vision of building technology capacity in India has also driven him to invest in
Indian companies with similar values in healthcare, semiconductor and other critical sectors.

4. In 2005, Shri Vembu started Zoho Schools of Learning programme (earlier called Zoho University)
wherein Class 12th students from local government schools and diploma graduates were inducted into an
18-month course, at the end of which those who graduated were hired as Zoho employees. The stance
against credentialism was driven by the observation that the college courses lacked context and also
pushed students into debt. ZSL courses, by comparison, include context of real-world business problems
and are revised regularly to keep up with the changing industry standards. The students earn a stipend
until they graduate. This has created opportunities for students, particularly from economically backward
communities. Today, 10% of Zoho's total workforce comes from ZSL.

B Shri Vembu believes in extending the opportunity to find their life's calling to all employees, hiring
people from a variety of backgrounds. By placing people at the centre of growth, he has helped in creating an
ecosystem of entrepreneurship within India. More than 50 former Zoho employees have gone on to start their
own companies, several of them have unicorn status and are based in Chennai, making the city a SaaS hub.

6. In 2010, in another unconventional move, Shri Vembu opened Zoho's first rural office in Tenkasi,
Tamil Nadu to create job opportunities in the village and contribute to the overall social and economical
development of the region. The office also has a ZSL branch. In 2018, he himself relocated to Tenkasi from
the United States to concentrate on rural revival initiatives, which have led to the opening of more than 20
offices in rural and non-urban areas in India as well as in other countries. He also runs a school today in
Tenkasi to teach young children who dropped out because of the pandemic. He is vocal about building
capabilities in rural areas, training the village youth, and investing in long-term projects in these areas to
create aresilient Indian economy.

7. Shri Vembu has been felicitated many times in his long career. Some of his awards include: Ernst
and Young Entrepreneur of the Year Award (India) in 2019, Best CEO Award 2020 from Constellation
Research for Radical Empathy, Entrepreneur of the Year 2018 from The Economic Times, Conscious
Capitalist for the Year 2017 from Forbes India, The Hindu Business Line Changemaker 2017 (Social
Transformation), and Puthiyathalaimurai Thamizhan Award 2016. He has also been conferred with Dr A C
Muthiah Award for Excellence in first-generation Entrepreneurship (2016).
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i sfler 9+

£ $NeR A7, AT AFCIIR IUTE U ST HIURT B WS 3R FE—RRATISD & | I HUN HT JEATAT o1 3 ©
3R D A i€, IITATATH, HIo1g o7 3IR Silel, IR & AT aeTi o1 AiredIR STRaxdl Pl GRT B 8 | & Fherdl & Y
IR @it & forg S ord 2 |
2, 28 Sf, 1968 DI Mg & SHIIAGRH H ST 41 I+ =1 AU Teet! e o= # Q2 a1 | 91 # 2 STEanec! ward o
D T 3R Sear e & forw e fasafdenrera =er 17 | 1996 ¥, S8 9Rd H AFedAR STe fdbRId &= & fory, -
TS IR SR & 1 FAcTax SRl Hid (T Uget Tederie BaT ST 21T) Bl AU &1 | SRl Bid HIRd & dTex B3I SedTe Huf-af
H wmfAet o, iR 2000 & S DI FHATT H Al IR &b U H AGSIIR Bl DRI PR dlell ARMD HUf-1i H I Ueh o |

3. 3 T, & I = HUN DI (5N, AMEREIS AR fEHRd o &1 fdbed g1 &, aifd Ji ik fasarq o smeriRd
FIAT T DI WA AT SRBIR W ST D AR Ll haleed Bl Told HHATRAT 3R ATeh] H =T SIRT T Y | B = HH1
Poi T81 o1 &, IR 7 €1 99 WR Bol 9l © | U AU & 918 |, SIB! - didl a1 DT e iR A aRArsTreii §
foraer fhar 8, 9rs 99 & o YT S Bl FHY o1 dTel 38T 3R Bisviic WY SRT BT UK B BT IoI HT07 B BT
e g1 2 SR ufeetd TS IR AFeddR BIRST BR & Il U Brscl Jex b1 AT BT 8 | SHHT A9 & [ AR
AT 3R AP & Sredblfcrd TARA ¥ 81 JATHAMHR I G5 Fhall © | R H HEire] ewar o & g9 fasq 7 32
IR T, AHIhSdey 3R 37 HE@yul &3 § AN o dTell IR duf=al § e o3 & forg aRkd far 2 |

4. 2005 H, & 95 7T el el AP AT 9™ (B Ugel el faafdenerd 81 Srdm o) g b, [ e
RSN Tl & 12 A1 P&l b BIAI AR ST FADI BT 18 HEIM dTel UISHHHA 3 MAS [HAT T | §9 BN & FIAD! Bl A%
B SIEY # N IR 3@ 7347 | fSRat & Raee I8 v 59 A W IRT o1 fh diciol & Urcshd Hed I 1ol 8 3R B ol &
3TN TG Y & | SET W 316 AT Urswishd #, Gl U W, aRdfad AT o craanie aHnsl & wed i § iR
qaed SENT AFD] & AT I & oY AR S99 aRac (Al Sl © | 59 dd BT FId T8l a9 I, aoilhl I e
IEd B | 3O R wU 9 11 wu 9 fies awf & Bl & forg orawr Ua1 §U 2 | 3, SRl & 10% FHHA Sile! What it
AT 9 oy S € |

5. 3N g A= g=fA & ATl &1 & IR 3@ gY, T HHATRAT DI IS SIAdBR BT HI BT AW T SR
farsam v & | AT Bl e & B H T@HR, S=IN HRT S HIoR SfidT &7 T ATl g1+ # #ag &1 2 | Sel & 50 & 31
9d HHATRGT 1 AU G& BT BUMIT Y Bl &, ITH W Py DI JATHIA BT Toll U & AR 9 I~ § Rerd g, R 7eR v a9
g9 (SaaS Hub)d= AT T |

6. 2010 ¥, U 3R AIRURTTT TATE & 3faiid, 31 97 o AMrg & AT Td | JASHTIR & JaER U&T B 3R
&3 B Y ATINID AR TS [P § AR SR & (oY H S8l HT ygell IV ST ATeAT | FRATAI H SAl8]
T AT AT BT U ARAT AT & | 2018 H, I TTHIOT JAOGR B Usdl UR &1 a1 & foTQ HYTH X157 SFRBT F TTRIT 37
MY | $HD HoRawny, IIRA & ARI—HTT 31 ST & TTHI0T 3R IR—8< &3 7 20 ¥ AP I Gt T | T MM TABRA H
& el Wl I €, ST81 S BIC g2l $I YT Sffdl 2, R 78Nl & SRYT 619 # 81 ueTs Big & off | I Uah Folqd wRda
3referaweT @ T & fory FTHioT &1 ¥ &G TAR -, IT1d & Jaraii bl FRIET0T < iR §7 Solldl § Sredbliord aRaATST3l
H AT A RAR IS |

7. # T PI ITD od BRI H By IR T BT T 2 | I Y& [HY T HB GRIBRI H 2019 H =< TS T
TCWRIR 31Tt § IR 3[ATS (WRA), dcole ReFd Bk AMedwer Triefl oo 3R & T2 el REHR 2020, € FHIHIMHD SR
DI AR F Y 2018 BT I, HIeH AT BT I8 2017 B DIIH divclore, 7 &g 9o AT IoHdR 2017 (|rerd
CIABIHEI), TAT 2016 BT JRARATICHRS AT 37dTS MM © | I gl U] B I H Scheedl & oy Sf. T GAAT 1S
(2016) 1 At TEAIfA fopar AT B |
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